
ATALIAN is a French independent group and leader of outsourced services such as 
cleaning, technical maintenance, security, front-of-house and landscaping

Bolstered by 70 years of expertise, the group’s 100 000 employees are committed 
to supporting companies and local authorities by devising the solutions that are 
adapted to their needs.

More than 25 000 companies already trust our Group, which boasts steady 
double-digit growth for the past ten years.

atalian.com
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Why join ATALIAN?
A leading provider of global services to companies 

LinkedIn



Examples of job openings after the
Graduate Programme 

Business Unit Manager 
• Management (100 to 500 employees)
• Financial management (Revenue +/- 4 Million €)
• Client relations development (+/- 200 clients) 

International Management Control
• Reporting and consolidation of several subsidiaries,
  deployment and set-up of new tools 

Deputy Zone Director
• Management & Development of our activities in
several countries

Project Manager
• Deployment of tools and methodologies
• Project steering (digitalisation)

Support functions 
• Finance, Procurement, RH, IT

YOUR PROFILE

To apply
SEND YOUR CV AND COVER
LETTER to:
CAREERS@ATALIAN.COM

•   Management, marketing or sales   
 development 

• Finance, auditing and management control

Specialised Masters degree: •   First experience of very
   operatinal internship
•  Appeal for the field
•  International openness
•  Fluent English
•  Geographical mobility
•  Adaptability 
•  An appetite for challenge 
•  Thoroughness and
   autonomy 

ATALIAN’s graduate programme:  

12 months, 2 positions  to discover our 
business, our culture and our structure.

Guidance and referral in accordance with your 
needs, wishes and skills. 

On objective: to become one of our future leaders

First position: Facility Management Project
Manager, Corporate Strategy Department 
Length: 6 months
- Defining requirement specifications with clients
- Creating sales and technical proposals
- Defending the solutions
- Implementation at the client’s site 

2nd Position: Internal auditor, International
Department 
Length: 6 months
- Participating in the audits/ due diligence
- Analysis and drafting of recommendations
- Defining integration plans 

GUIDANCE AND REFERRAL 

The choice of referral, after undergoing our internal in-
terviewing process, is based on your performance, our 
ongoing projects and your wishes:

THREE MAIN CAREER CHOICES:
- An operational management career
- A support function career
- Development within our international unit 


